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*NOTICE* 
 
This manual is supplied for the use of accredited hospitals in training 
individuals in the principles of the Hospital Elder Life Program.  It is intended 
to be used in conjunction with other Hospital Elder Life Program training 
materials provided by the institution. 
 
This manual supplements but does not replace the individualized personal 
instruction that is necessary to ensure the effectiveness of the program and 
the safety of patients, volunteers, and staff.  It provides general guidance on 
the program - but does not address many situations that may arise in 
dealing with the hospitalized elderly: persons using the Hospital Elder Life 
Program techniques must continue to exercise their independent judgment 
about such clinical situations. 
 
Sharon Inouye, M.D. and the Hospital Elder Life Program assume no 
responsibility for any injury or damage resulting from the use of this manual 
or its contents.  All use of this manual and its contents is at the risk of the 
user. 
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